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Teaching and Learning is published by the Office 
of the Learning Development Co-ordinator, The purpose 
of this newsletter is to provide faculty members with 
information on educational experiments and innovations 
on the Loyola Campus in particular, and on university 
campuses in general; and to provide a forum for the 
discussion of particular aspects of the teaching- 
learning situation; for example, evaluation of student 
learning, providing for individual differences in the 
classroom, etc. In this first issue we would like to 
outline some of the services provided by the Office of 
the Learning Development Co-ordinator. 


The position of Learning Development Co-ordinator 
was created last fall as a part-time position, respon- 
| sible to the, Dean of Arts and Science through the 
VOLUME Learning Development Committee of the Faculty Council. 
NUMBER ] The terms of reference for the position include the 
following : 
1) To facilitate for all on the Loyola Campus access to 
resources appropriate for the improvement of instruc- 
tion 
2) To co-ordinate guest lecturers, workshops, instit- 
utes and other short sessions for the improvement of 
teaching and learning 
3) To stimulate study, planning and experimentations 
related to curriculum design, pedagogical method and 
OFFICE evaluation, course revision and other phases of learn- 
ing development. 


OF . 
= The current Learning Development Co-ordinator for 
LEARNING a 3 year term is Professor Ronald Smith of the Math- 
DEVELOPMENT ematics Department; Marguerite King is research ass- 


istant and project co-ordinator, and secretarial work 
is handled by Barbara Turley of the Mathematics. 
Department. 


CO-ORDINATOR 


The following services are available through our 
Office, Hackett Building Room 30, local 397, upon the 
request of individual faculty members or departments, 


university 


ND 


A small but growing eolldevion oé Grvicias: pamphlets, and books on various aspec 
of teaching and learning is available in our Office, and we are anxious to share them @ 
with you. In addition to this, we have several annotated bibliographies and are prepared 

to develop more to meet specific requests, If you would like more information on some 
specific topic related to teaching and learning we will attempt to provide it. 


B) S SULTATI 


In addition to printed resources we are prepared to make available to you or your 
Department the services of people, who are experienced and expert in designing systems 
of instruction, educational innovation and evaluation, to assist in maintaining and 
improving the quality of teaching and learning at I.ovola, 


Cc) SSISTANCE_IN_INTE PRETING COURSE EVALUATION 


We are prepared to assist you or your department in interpreting the student course 
evaluation questionnaire print-outs and to do more detailed statistical analysis of those 
results. We have developed a program which will enable you to break down the results in 
order to analyse the behavior of different subgroups within your class. For example 
responses could be grouped on the basis of students who expect to achieve over 70 or 
less than 70, to pinpoint any differences between the perceptions of these subgroups. 


D) DEVELOPMENT OF EVALUATION SYSTEMS 


The student course evaluation is one important part of.a complete evaluation system 
We are ee as to assist you in developing a more h SONPECHENEAE system on an individual @ 
course basis, 


E) 


Are you dissatisfied with the way your courses are going? All the resources mentioned 
above are available to support your efforts to experiment or innovate. At the present time 
we cannot provide financial support directly but. the possibility of establishing some 
type of educational development fund is being explored. 


Other services provided by the Office of Learning Development Co-ordinator include: 


KSHOP. 


During November we sponsored a half day workshop on "Identifying and Solving 
Instructional Problems", It is our intention to offer more of these short workshops 
during the second term and possibly to scnedule a one or two-day workshop for the end 
of next term. 


DISCUSSION GROUPS 


During the second term we plan to provide opportunity for groups to meet, say over 
the lunch hour, to discuss topics of interest related to teaching and learning. 


In order: to. be effective and useful we must be responsive to the needs of the community, & 
Please help us by filling in the attached questionnaire. 


QUESTIONNAIRE 


In addition to the services listed in Teaching and Learning, what other 
services would you like to have provided. 


Indicate which of the following workshops or discussion groups you would be 
interested in participating in: 


Workshop Lunch Hour 
Discussion 


a) Student motivation 

b) Characteristics of Effective Instruction 

c) Providing for individual student differences 
d) Evaluation of student learning 

e) Improving the lecture 

f) Obtaining and using student feedback 

g) Other 


Sharing our experiments. 


We are interested in sharing the experiences and experiments of professors 
on the Loyola Campus. Are you or do you know of other professors who are ex- 
perimenting with different approaches to the teaching-learning situation. Please 


list the professors and a brief descritpion of their experiment (if possible). 


Sharing our problems. 
Is there some particular teaching~learning problem which you would like to 
see discussed in a workshop, Teaching and Learning, or a discussion group? Please 


elaborate. 


PLEASE RETUR' TO RON SMITH, HACKETT BUILDIVIG, ROOM 30, 


